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TIIE NATIONAL TEACIIERS BILL,

1. Policy rnd principler of the Bill
the policy behind the Bill is to give efrect to the National Teachers' Policy
whichwas adopted by tlrc Cabinet on lstApril 2019. The Bill embeds the
rew policy direction and arranganenb in legist#on, by pofessiddising
and sAndadising the teaching profession in order to improve the
development and management ofteachers generaly. The Bi[ also eosurcs
that thc polrcy changes in fte teaching pofcsion arc brough about by
o,rderly processes md tlrat fre systsm of education is made to conforln to
tte new rcquiremenE placed qon it by Government policy,

2. Defectr and gapr ln the erirting lew
The Education (Pre-Primary, Primary and Post-Primary) AcL 2008
under for Part V - Registration and licensing of teachers provides
for: Persons who may teach; Registers of teachers; Persons e,ntitled
to register; Refusd to register a p€rson as a teacher; Removal of a
teacher's name from the register; Restoration ofa tcacher's name to a
register; Is$re of statement of eligibility; Refusal to re,new a licence;
Ro[ of licensed t€achem; Cancellation of licencc; Restoration of
licence; Notice ofcancellation to be senred on the teacher; and Offences
relating to teaching after cancellation ofregishation or licence.

Over the years, .howwer, there have been problems of teacher
absen@ism; inefective teaching; Iow qualifications and lack of
standards for teachcrs; weak institutional leademhip; unethical
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behaviour; lack of teacher regulation; and limited professioaal

development for teachers. Government has established that there is
no framework for pr<ifessionalising and standardising the teaching
profession, hough effective intemship, registration, licensing,
accreditation of teachers and of the lnotivation
framework and the reviewed Scheme of Service.

Currently, there is absence ofan effective legal framework to regulate
teachers, including; intemship managelncrit, teacher registration,
teacher licensing, teachers' professional conduct, Continuous
Professional Development and teachers' discipline generally.

The Education (Pre-Primary, Primary and Post-Primary) Act, 2008
under Part V - provides for the Registration and Licensing ofTeachers.
The Act mandates the Director for Education to develop and manage

a register ofteachers. However, unlike under the Education Act, 1970

where there was a single Director responsible for edupation over
time the number of Directors in the Ministry of Education and Sports
increased and it was not clear which director the law meant. The
situ'ation has changed, following Cabinet's phasing out ofthe position
of Director in all Ministries. This has an effect on the legal provision
for registration and licensing ofteachers.

3. . Remedies proposed ih the Bill
The objective ofthe Bill is to establish aprofessional body responsible for
regulating the teaching profession by consolidating the registration and
licensing prccesses, providing for discipline and professional conduct
and continuous professional dwelopme,nt of teaching profession. An
independent legislation on the Gaching profession is intended-

(a) to promote, maintain and protect the ethical standards of
the teaching profession;

O) to regulete the teaching profession;

(c) to provide for an instihitional framework for the
ofpolicies, decisions and directives issued

by the minister regarding teachers;
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(d) to promote the continuous professional development of
teachers;

(e) to establish the National Teachers Council, its co I nposition,
functions and management;and

(D to provide for the powers and functions of the Minister in
relation to teachers and the teaching profession.

The Bill also provides for the requirement of an intemship to be
undertaken by a person who intends to become a teacher. The
rcquirement is intended strengthen professionalisn among teachers
and to weed out outliers in the profession.

4. Provislons of the BiIl
The Bill has eight parts and sixty five clauses.

Prrt l-Pretiminary
Part I deals with the preliminary matters including, application of the
Bill, objectives ofthe Bill, and the interpretation of words used in the
Bill.

Part ll-Natlonal Teachers Councll
Part II provides for the establishme'nt of the National Teachers Council
as the body to regulate the teaching profession, its compositiotl
eligibility for appointnent on the Council, te,nure of office of members
of the Council, functions and powers of the Council itu collaboration
with National Council for Higher Education and other matters related to
the Council. This part further provides for matters of the Secr€tariat of
the Council, the Registrar of the Council and other staffof the Council.

PART lll-Finances of the Coutrcil
Part III provides for funds of the National Teachers Council, Bank
accounts of the council, Budget estimates, Accounts and Audit and
the requirement to comply with the public Finance Management Act,
2015.
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PART lV-Regtstration of Teachers
This part provides for matters relating to registration of a teacher

including eligibility for registration, intemship progra,lnlne for
teachem, issuance of certificate of registration, cancellation of
certificate ofregistration and the efrect ofcancellation.

Part V-Licenrlng of Tbacherc
This part provides for licensing ofteachers, the requirement to have a
practicing licence and the procedures ofacquiring a practicing licence
to teach in Uganda. The part further provides for areas where the
requirement to have a practicing lice'nce may not apply and otemptions
that may be made by the Minister uuder Part IV and V. .

Part Yl-Teacher Qualffications and Conduct
This part provides for teacher qualifications and their conduc't
partictllarly, teacher haining, minimum qualifications for admission to
rcachertrainin& andContinuous Professional flcvelopmentprogramme.

Prrt
Part VII provides for the conduct of teachers, establishes the

Committee of the Council, ways of lodging a complaint
against teachers and general handling of complaint.

Part Vlll-Mlrcellrneoul
This part provides for general matters including register of teachers,

restoration of name on oorrection of errors, publication ofr.egist€r
t€achers, appeal against decision of Council,

deregistration or revocation of licence; power of
the Minister to make regulations, amendment of Schedules, repeals,

savings and transitional provisions.

The Bill has three schedules on Currency points, Meeting of Council- 
and Teacher Internship Programme, respoctively.

JANETIL MUSEVEM,
First Lady and Minister of Education and Spo*.
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A Bill for an Act

ENTTTLED

TIIE NATIONAL TTACTIERSI ACT, 2024

An Act to provide for the establishment of the Nafonal
Teachers Council, to provide for the comporitionn functionr and
mrnrgement of the Council; to provide for the management of
internship progrrmme for teachers; to provide for the regulatibn
of the teachlng profe$ion; to provide for the rtglstration and
Ilcensing of teachers; to provide for dirciplinary proceduree for
teachers; and for matters lncldental to the conduct ofthe terching
proferrion.

BE IT ENACTED by Parliament as follows:

Perr I-hslnrNrurv

1. Commencement
This Act shall come into force on the date of its publication in the
Gazette.

2. Application
(l) This Act applies to a person who teaches or intends to

teach in Uganda at the level of-
5
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(a)

o)
(c)

National Teacherb Bill 2024

pre-primary education;

primary education; and

secondary education.

(2) This Act applies to a teacher in the education service, the
service of a local govemment and the service of a private education
institution.

(3) This Act applies to a person who teaches or intends to teach
in an intemational education institution which provides education in
Uganda at a level equivalent to a level referred to in zubsection (1).

3. ObJectives ofAct
The objectives of this Act are-

(a) to promote, maintain and protect the ethical standards of
the teaching profession;

(b) to regulate the teaching profession;

(c) to provide for an institutionai framework for the
implementation of policies, decisions and directives issued
by the Minister regarding teachers;

(d) to promot€ the continuous professional dwelopment of
teachsrs;

(e) to provide for the career dwelopment of teachers within
tfue teaching profession;

(D to cstablish the National Teachers Cormcil; and

(g) to provide for the powers and functions of the Minister in
relation to teachen and the teaching profession.

4. Interaretation
In ttris Act, unless the context otherwise requires-

6
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*active teaching" means the continuous involvement by a teacher
in the teaching of leamers in a public or private education
institution, whether physically or virtually but does not
include teaching dwing school practice or intemship
progranme;

"continuous professional dwelopment" means approved
continuous training required of a teacher licensed under
this Act; as the Minister may detei:nine;

"Council" means the National Teachers Council establishedlby
section 6;

"currency point" has the value assigned to it in Schedule I to
this Act;

"education institution" means a primary or
secondary school;

"education service" has tle meaning assigned to it in the
Education Servi ce Ac\ 2002;

"intern teachet'' means a person udertaking an intemshjp
programme prescribed under section 29;

"Ministey'' means the Minister responsible for teachers;

"Ministry" means ministry responsible for teachers;

'lractising licence" means a licence issued under this Act;

'lrivate education institution" means a school not founded by
Govemment and which does not receive statutory grants
tom Govemment;

7
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'lublic education institution" means a school which is founded
by Govemment or which receives statutory grants from
Govemment;

"Service of a local govemment" means employment of a teacher
in the Distict Service Commission;

"service of a private education institution" meens teaching other
than in the education service or the service of a local
govemment;

"statutory grants" means salary, capital development grants,
capitation grants and instructional material grants given
to Govemment-aided schools at a rate determined by
Govemment from time to time;

"teacher 'lneans a person registered or licensed under tlis Act
and includes a head teacher;

"training institution" means a tertiary institution, Other Degree
Awarding Institution or University as defned in the
Universities and Other Tertiary Institutions Act, 2001.

Pmr II- Neror.lr TeAcHBns CouNcn

5. Establishment of National lbachers Council
(1) There is established a body to be known as the National

Teachers Council.

(2) The Council shall be a body corporate with perpetual
succession and a common seal and may-

(a) acquire, hold and dispose of moveable and immovable
property;

(b) sue and be sued in its corporate name; and

(c) do all other things as a body corporate may lawfully do.

8
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5. Composition of Council
(l) The Council shall consist of the following members-

(a) two pe$ons, one of whom shall be female, with experience
in teaching, leadership and management of education
institutions, but not engaged in active teaching;

onb teacher with disability, representing teachers with
disability; and

four members oftle public, two ofwhom shall be teachers,
and one advocate with at least ten years' experience in
legal practice.

o)

(c)

@ The Minister shall appoint the members of the Council.

(3) The Minister shall appoint tle chairperson from among
the members of the Council.

(4) The members of the Council shall elect one person from
among themselves to serve as the vice-chairperson of the Council.

(5) The members of the Council shall hold office on such
terms and conditions as shall be specified in the instruments of
appointment.

(6) The registrar of the Council shall be an ex-officio member
of the Council but shall not vote on any matter before the Council.

7. Eligibility for appolntment to Council
A person is eligible for appoinfrnent as a member of the Council if he
or she-

(a)

(b)

is a citizen of Uganda;

is ofgood standing and character; and

9
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(c) has not been convicted ofan offence ofmoral turpitude by
a court of competent jurisdiction.

8. Tenure of office
(1) A member of the Council shall hold office for a temr of

four years and is eligible for re-appointnent for 6ne more terrr.

@ A member of the Council may resign his or her office by
giving the Minister notice in writing, at least two months before thi
date of resignation.

(3) Where a member of the Council ceases to hold office
before the expiry of the temr under which he or she was appoinGd to
the Council, the Minister may appoint another person to replace the
member and the person so appointed shall hold office for the rernaining
period of the term of office of the member.

(4) The term of service of the person appointed to fill a
vacancy mder subsection (3) strall commence on the dat€ of his or her
appointnent.

(5) The Mnister may, at any time, rcmove a member of the
Council from office, if the member-

(a) is adjudged bankrupt under the Insolvency Ac! 2016 and
has not been discharged of the bankruprcy;

O) is convicted ofan ofence involving frauil or dishonesty
by court;

(c) has been absent, witlout the prior permission of the
chairperson or without reasonable cause, for more than
three consecutive meetings of the Council;

(d) is incapable ofperforming his or her functions as a member .

of the Council as a result of any mental or physical infimrity;
l0
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(e) neglecti to perform his or her duties as a member;

conducts himself or herself in a manner unbecoming of a
member of the Council; or

(D

in the case of a teacher, has had his or her certificate of
registration or licence cancelled or revoked undet this Act.

(6) The Minists shall, prior to orercising his or her power

to rerrove a menrbq under subsection (5), notiff the member and

the chairperson in writing and give the member an opporhrnity to be

heard.

9. Functions ofCouncil
The fimctions of the Council are--

(a) to registbr and license teachers;

O) to keep and maintain a registet ofteachets;

(c) to regulate the profpssional conduct of teachers registered

o,r licensed under this Act;

(d) toenforceandmonitorstandardsintheteachingprofession;

(e) to exercise professional discipline over teachers registered

or licensed rmder this Act;

(D to advise the Goverrment on policy and other matters

related to the teaching profession;

G) to develop or cause to be developed continuous professional

dwelopment programmes for teachers;

(h) to acsedit providers to offer continuous professional

development for teachers;

(l) to cotrduct taining of tainers of continuous professional

development Programmes; and
l1

(g)



10. Colleborafion with National Council for Higher Education
(l) The National Council for Higher Education shall, in the

performance of its firnctions, collaborate with the Council to accredit
programmes for training institutions leading to a degree in education.

@ The Council shall, on the request of the National Council
for Higher Education, take part in the setting of admission standards
for teachers.

(3) The Council shall, in collaboration with the National
Council for Higher Education, inspect training institutions which
provide education progammes for purposes of this Act

Btll No. 14 National Teacherb Bill ,m4

C) to perform any other function as ttre Minister'nray assign.

11. Powers ofCouncil
The Council shall, in the perforrnance of its functions, have tle
power-

(a)

o)

(c)

(d)

(e)

to call for any inforination, documents, records or reports
in respect of a teacher or training institution, from any
person, body or authority as the Council deems ndcessary;

to rctain or make a copy of any document or record
obtained under paragraph (a);

through the disciplinary committee of the Council, to
investigate or inquire into tle conduct of any peftion
registered or licensed under ttris Act;

to call for the production of books of accounb, plans or
other documents of the Council; and

to enter and inspect any training instifution to ensul€
compliance with this Act.

12. Seal ofCouncil
(1) The Council shall have a seal which shall be kept in the

custody of the registrar ofthe Council.
t2
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(2) lte seal ofthrc Council shall be affixed on such documenb
as the Cormcil may determine.

(3) The seal of the Council shall, upon being affixed on a
document of the Council, be authenticated by the sigratures of the
chairpemon and the registar, and, in the absence of die chairperson,
the signatures ofany two members of the Council and the registuar of
the Council.

(4) Every document purporting to be an instrument isrued by
the Council and authenticated in the manner pres&:ribed ifl subsection
(3) shall be admissible in evidence without further prooq unless the
contary is shown

13. Pollcy guidance by Minlrter
(l) The Minister may, in writing, give policy guidance to the

Council regarding the pcrformance of its firnctions.

A) The Council shall comply with the policy guidance given
by the Minister under subsection (l).

14. Procedure at meedngr of Councll
(l) The Council shall conduct its meetings in accordance with

the procedure set out in Schedule 2 to this Act.

(2) Subject to subsection (l), the Council may regulate the
procedure for the conduct of ib .business.

15. Remuneradon of memben of Council
The members of the Council shall be paid such remuneration as the
Minister, in consultation with the Minister responsible for finance,
maydetsmine.

16. Committeer of Council
(l) The Council may appoint cornmittees for tlie effective

discharge of its objectives and firnctions.
l3

National Teacher's Bill
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@ The Council may'assign to a committee appointed under
subsection (l) such functions and impose such conditions as the
Council may detei:nine.

(3) A committee appointed under this section shall have a
maximum of five members.

17. Secretariat of Councll
The Council shall have a secretariat which shall be responsible for the

day-to-day management of the Council and the implementation of ttre
decisions of the Council.

18. Registrer of Council
(l) The secretariat oftle Council shall be headedby a registrar.

(2) The registar shall be appointed by the Minister on the
recommehdation of the Comcil, on terns and conditions as shall be

specified in the instument ofappointnent.

(3) The registrar'shall be deputised by a deputy registar.

(4) The registrar shall be the secretary to the Council and shall
be responsible for the day-to-day management ofthe secretariat ofthe
Council.

(5) The registrar shall, in the performanrce of his or her

functions, be subject to the general conhol and supervision of the
Council.

(6) The Council may, from time to time, in writing, require the
r€gistrar to submit a report on the afrairs ofthe Council.

19. Tenurt of office of Reglstrar
(1) The registar shall hold office for a term of five yearS and

is eligible for rEappoinfrent for one morc term.

t4
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,(2) The registrar may vacat€ office. at any time by giving
written notice of three months to the Minister and the Council.

(3) The Minister may, on the recommendation of the Council,
remove the registar from office on any of the following grounds-

(a) gross misconduct or misb€havior in relation to his or her
office;

o)
(c)

(d)

dishonesty;

(e)

inability to perform his or her functions arising from
infirmity of body or mind; or

upon being convicted of fraud or an ofleirce involving
moral turpitude.

@ The Council shall dct€rmine the manner of appointing
the staff and shall detnrminrc the terms and conditions ofservice and
discipline of tlie staffof the Council.

(3) A public officer may be seconded to the service of the
secretariat of the Council in accordance with the Uganda Public
Service Standing Orders, 2021.

Perr Itr-FnuNcns or Courcn

21. Funds ofCouncil
The frmds ofthe Council shall consist of-

(a) money appropriated by Parliament;

l5

20. Other stalf of Councll
(l) The secretariat of the Council shall have such staffas may

be necessary for the proper and efficient discharge of the functions of
the Council.
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o)
(c)

Natianal Teacherb Bill ntA

granG or donafions; and

revenue received by the Council for services rendercd
in the course ofthe discharge of its functions under this
Act.

22. Bank accountr
(l) The Council shall, with the approval of the Accountant

General, open and maintain 'bank accounts necessary for the
performance of the frmctions of the Council.

@ The regisfiar shall ensure that aU monies received by or
on behalf of the Council are banked as soon as practicable in a bank
account of the Council..

(3) The registrar sball appmve the monies to be paid out of
any ofthe bank accounts ofthe Council.

I

(4) The registrar shall notiff the Council on the status of the
bank.accounb and advise on the operation or closurc of any account.

23. Budget ertlmater
(l) The registrar shall, not later than four months before the

end of each financial year, lrepare and submit to the Council for its
approval, estimates of income and orpenditure of the Council for the
ncxt Gnancial year.

(2) The Counoil shall for each financial year, prtpare and
submit {o the Minister for approval, a budget containing the estimarcs
ofthe income and expenditure ofthe Council for the following financial
year.

24
(1) The Council shall koep proper books of accounts and

records of its transactions and affairs.

l6
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@ The registrar shall submit to the Council, entrual books of
accounts and the financial report ofthe Council for approval.

25. Audlt
The Council shall cause to be pnepare4 Statements of accounts of
the Council for each financial year and submit the statements to the
Auditor General within nro months after the end of the financial year.

26. Annual report
(l) The bouncil shall prepare an annual report in respect of

each financial year completed containing-

(a) the financial statements of the Council;

O) a report on the operations ofthe Council; and

(c). any other information regarding the financial staterncnb
of tle Council as the Minister may request.

(2) The Council shall, within forty-five days after the end of
eact financial year, submit to the Minister the armual report refened to
under zubsection (1).

(3) The Minister shall, within two months after receipt of
the annual rcport, submit the r€port to Parliament with any statement
which he or she considers necessary.

P,mr lV-RBcrsr*lrrox or Tblcruns

27. Registration ofteachers
(l) A person who wishes to be a teacher in Uganda dmll be

registered in accordance with this Act.

(2) A person shall not be registered as 8 teach€r under this
Act unless he or she is eligible to be registered as a teacher under section
28.

t7
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(3) Nonrithstanding section 28, the
person applying to be regi3toed as a teacher to

Council may .require a
undertake a compdteirce

test to determine his or her suitability for registration.

(4) The competence test referred to in subsection (3) may
be conducted by the Council or by any institution authorised by the
Council to conduct the competence test on behalf of the Coucil.

(5) An application under this section shall be in the form
prescribed by regulations made under this Act.

28. Eligibilityforreglrtrafion
(1) A person is. eligible to be registered as a teachet, if he or

she-

(a) possesses a degree in education; and

has undertaken an intemship programme in accordance
with the teacher internship programme prescribed in
Schedule 3 to this Act and regulations made under this
Act.

(b)

@ The degree in education refe'rred to in subsection (1) (a)
shall be from a taining institution recopised by the National Council
for Higher Education.

(3) Where the degree in education refened to under subsection
(2) is not obtained from a training institution in Ugand4 the person

shall have his or her degree equated by the National Council for Higher
Education before applying for registration.

29.
(1) Aperson shall, for purposes ofsection 28 (l) (b) undertake

an internship programme as prescribed in Schedule 3 to this Act and
regulations made under this Act.

l8
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,.(?) The inBmship progranme refened.to in subsectiog (l)
shall.be conducted under the supervision ofthe head teacher of the
education institution and the Ministry.

30. Igguance ofcertificate of regirtratio4
(l) Where the Council is satisfied that a person is eligible to be

registered, the Council shall register the teacher and issue a certificate
of registration.

@ The Council may issue a certificate ofregistration subject
to such conditions as the Council may deem fit.

(3) The certificate ofregishation shall be in a form prescribed
by regulations tade under this Act.

31. Cancellation of certificate of regictration
(l) The Council may cancel a certificate of regishation

whers-

(a) the holder of the certificate ofregistation made a false or
misleading statement leading to his or her registration that
would have disqualified the person from being registered,
if the Council discovers the fact after regishation;

the holder of the certificate of registration violates any of
the terms and conditions of the certificate ofregistration;

in the opinion of the Council, it is in the public interest to
cancel the certificate; or

the holder ofthe certifcate ofregistration contravenes any
of the provisions of this Act or regulations made under this
Act.

o)

(c)

(d)

@ Where the Council cancels a certificate ofregistration, the
holder of the certificate of registation shall surrender the certificate to
the Council within one month from the date of cancellation.

l9



(3) A person who fails to surrexlder a certifcate ofregishation
under subsection (2) to the Cormcil under zubsection (2) comrnits an
offence and is liable, on conviction, to a fin€ not exceeding fwo hundred
and fifty currency points or a term of imprisonment not exceeding five
years or both.

2024

32. Efiect of trneellation of cerfficrte of regirtration
A person whose certificate of registration is cancelled under section
3l (l) shall-

(a) be removed from the register ofteachem; and

O) not practice as a teacher in Uganda.

Pmr V 
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33. Practiring licence
(1) A person who wishes to teach in Uganda shall hav.e a

practising licence issued by the Council.

@ For the avoidance of doubt, a penon shall not teach in
any education institution in Uganda without a valid practising licence
issued by the Council.

' (3) Aperson who contavenes this section cornmits an offence
and is liable, on conviction, to a fine of not exceeding one hundrcd
currency poins or imprisonment for i period not exceeding four years
or both.

'BillNo. 14 National Teacherb Bill

(a) a copy ofthe certificate ofregistation;
m

34. Applicedon for practicing llcence
(I) A person shall, upon payment ofthe prescribed fee, apply

to the Council for a practising licence.

@ An application for a practising licence under subsection
(l) shall be accompaded by-
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o)
(c)
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proofofpayment ofthe prescribed fees; and

any other r€quirement as may be prescribed by regulations.

I

35. Application by perrons not Ugandanr
(l) Where the person making an application under section 34

is not registered under this Act he or she shall show proofthat-

(a) he or she is registered or recognised as a teacher in the
country where he or she has been practising by an authority
equivalent to the Council; and

O) has been teaching for the past three years.

(2) An applicant under subsection (l) shall, in addition to the

requirrements under subsection 34 (2), submit-

(a) a work permit granted under the Uganda Citizenship and
ContolAct;

O) a certificate ofgood conduct iszued by Interpol; and

(c) his or her academic qualifications, equated by the National
Council for Higher Education.

36. Issuence of pracdrlng licence
(1) The Council strall, upon receipt of an gpplication under

section 34, consider the application and whete the Council is satisfied
that the person meets the requiremelrts of section 34 or 35, issue a
practising licence to the applicant.

(2) The Council may issue a pactising licence subject to such
conditions as the Council may consider necessary and may, from time
to time, add, vary or substitute the conditions as it deems appropriate.

(3) A practising licence issued under this Act shall be valid for
a period of four years from the date of issue.

.2t
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(4) A pnactising licence issued under this Act shall be in the
form prescribed by regulations.

(5) ApractisinglicenceissuedunderthisActisnothansferable.

37. Refusal.to lssue practislng Iicence
(l) The Cormcil may refupe to grant a practising licence where

the applicant does not me€t the r€quirernents under section 34 or 35 or
any other requirernents prescribed by regulations.

@ Whete the Council refuses to grant a practising licence
under subsection (l), the Council shall give reasons for the refusal in
writing to the applicant.

38. Renewal of practlslng llcencc
( I ) A teacher licensed under this Act shall, within two months

before the expiry of the practising licence, apply to the Cormcil for
renewal of the practising liceoce.

@ An application for renewal ofa practising licence shall be
in accordance with regulations made under ttris Act.

(3) The Council shall, where it is satisfied that the teacher has
complied with the requirements for renewal of a licence, renew the
practising licence.

(4) A practising licence renewed under subsection (3) shall
not be issued subject to any condition which is less advantageous than
that already attached to it unless the person seeking the renewal has
been given an opportunity to be heard by the Council.

39. Suspenrlon or revocrdon of practiring licence
(1) The Council may suspend a practising licence issued under

this Act for a period determined by the Council where-

(a) the teacher violates the terms and conditions ofthe licence;
or 

22
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O) the Council fnds that the conduct of the teacher is not
sufficiently grave to warrant revocation of the licence
under subsection (4).

(2) The Council may, upon suspending a practising licence,
set conditions to be met by the teacher whose practising licence has

been suspended before the suspe,nsion is lifted.

(3) Where the teacher fails to meet ttre conditions set by the
Cormcil under subsection (2) within the period specified in the letter
of suspension, the Council shall revoke the licence.

(4) The Council may revoke a pra.ctising licence issued under
this Act, where the holder of the licenco-

(a) breaches the professional code of conduct for teachers so

as to warrant a revocation of thrc licence; or

O) is convicted ofa capital ofrence.

(5) Where the Council revokes a practising licence, the
Council shall, within twenty-one working days from the date of
revocation of the licence, give the teacher reasons for the revocation
ofthe practising licence in writing

40. Temporary pracdsing licence
(l) A person who is not a citizen of Ugirnda and who intends

to teach in Uganda for a period not orceeding six months shall apply
to the Council for a tE npomry practising licence to teach in Uganda.

(2) A pason making an application under subsection (l)
stull-

(a) possess academic qualifications recopised by the
National Council for Higher Education and the Cormcil;

O) be recognised as a teacher in accordance with the laws
or standards of the country where he or she has been
practising as a teacher for the past three years; and

23
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(c) possess a certificate of good conduct issued by Interpol.

(3) The Council may require a person applying for a temporary
practising licence to appear in person, before the Council for an oral or
written examination to determine his or her competmce.

41. Disapplication of Part V from cpeclffed cetegorlec ofpersons
(l) This Part shall not apply to-
(a) an intern teacher;

O) a student undert king school practice;

(c) a teacher attached to an education institution as a visiting
teacher for a period aot exceeding three months for
purposes ofbuilding the capacity ofother teachers licensed
under this AcB and

(d) a p€rson who provides skills or facilitates in a particular
subject for less than two weeks.

@ The Minister may, by regulations, prescribe the conduct of
persons referred to in subsection (l) (d).

42. Exemptlon of perconc from Prrt W and Part V by Mlnlrter
The Minister may, by statutory order-

(a) o(empt any person or category of persons from the
requiremenb ofPart IV and Part V ofthis Act; and

O) prescribe the pros6{ur€ and menner in which a percon or
category of persons exempted under paragraph (a) shall
engage in teaching in education institutions.

Pmr VI-Tmorn Queuucmroxs lNo CoNouc'r

43. Teacher tralnlng
(1) A person who wishes to teach a degree in education in a

taining institution shall possess thc relevant qualifications.



Bill No. 14 National Teaclrerb Bill 20u

(2) A training institution shall not employ a person to teach
a degree in education unless the pcrcon possesses the r€levant
qualifications.

(3) The relwant qualifications refened to in subsection (l)
shall be determined by the National Council for Higher Education in
consultation with the Council.

(4) A person who contravenes this section commits an offence
and is liable, on conviction-

(a) to a fine not exceeding seven hundred currenry points, in
the case ofa training institution; or

O) to a fine not exceeding two hundred and fifty currency
points or imprisonment for a term not exceeding two
years, in the case ofa natural person.

44. Minimum qualificationr for admlsrion to teacher tratning
(l) A training institution shall not admit a person to study i

programme in education unless the person possesses the minimum
admission requirennents.

(2) The minimum admission requirements referred to in suh.
section (l) shatl be determind jointly by the National Council for
Higher Education and the Council.

(3) A taining institution which contavenes this section
commib an offence and is liable, on convic'tion to a fne not exceeding
seven hundred currency points.

45.
(l) Every teacher who engages in teaching shall undertake

continuous professional development

@ A teacher shall undergo continuous professional

dwelopmeirt as the Minister may, on recommen&tion of the Council
prescribe by regulations.
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,(3) Tlre.Council shall;not renew'the practising licence ofa
ftacher who fails to meet the rcqufu€ments of continuous professionsl
development as prescribed by the Minister.

(4) The, Council may suspend the practising licence of a
teacher who engages in teaching and fails to undertake continuous
professional development as prescribed by this Act and regulations.

(5) The Council may rbcognise .continuous professional
development undertaken by teachers outside Uganda.

Pmr Vll-Pnoressrorrlr DrscprNs

fi. Conduct of teachers
(l) A teacher registered or licensed under this Act shall, at all

times, conduct himself or herself in a manner that does not bring the
teaching profession into disrepute.

(2) For the purposes of subsection (l), conduct of a teacher
that does not bring disrepute to the teaching profession includes-

(a) handling the afrairs of the profession with the highest
degree ofhonesty, skill "nd integity;

O) observing ttre professional code of conduct for teachers
prescribed by regulations made under this Act;

(c) informing the Council of any person or education
institution engaged in a practice that contravenes this Act
and regulations made under this Act; and

(d) taking the necessary precautions during his or her duties to
prevent tandshing the teaching profession.

(3) A teacher who refirses or neglects to adhere to the conduct
refened to in subsection (2) is deemed to have committed professional
misconduct and is liable to disciplinary action hy the Council.

26



47. Dirclplinary committee of Councll
(l) Section 16, the Council shall constitute a disciplinary

committee to handle cases of professional discipline of tsachers

registered or licensed under this Act. :

(2) The disciplinary committee shall consist of five members

who shall be selected from among the membem of the Council, one of
whom shall be the advocate.

BiIl No. 14 National Teacherb Bill ,[r4

. (4) TheMiniste'rshall,onthe rbcominendation of the Council,

by negulations, prescribe the professioal code of conduct for tcachrs.

(3) The disciplinary committee shall elect a chairperson from
among its membem.

(4) At any meeting of the disciplinary Committee, quorum

shall be formed by three members, including the Chdirpemon and the

advocate.

48. Complaints agaln$ teachers
(1) A person may lodge with the Council a comphi,gt against

a teacher registered or licensed under this Act whose conduct amounts

to professional misconduct.

@ For the purposes of this section, the conduct of a teacher

amounts to professional misconduct if he or she engages or acts in a
manner confary to section 46 and the professional code ofconduct for
teachers prescribed by regulations made under this Act.

49. Inquiry into
The Minister shall, by regulations, provide for the procedure and

mechanism ofholding inquiries and the general hantlling ofcomplaints
by the disciplinary committee of the Courcil.
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50; "Powen ofdisciplinary commlttee
disciplinary committee shall have power fo-
' (a) summon witrqgses to attend disciplinary hearing;

O) require the discovery and production of any documents;

(c) receive widence;. and

(d) requisition any public record or copies thereof from any
office.

51. Power to co-opt and expert edvice
The disciplinary committee may co-opt an expert to give an expen
opiniori in any field which is the subject of inquiry.

@ The regishar shall, h writing, inform the teacher and the,
employer ofthe teacher under disciplinary proceedings ofttre decision
of ttre committee

(:l A person aggrieved by the decision of the committee may
appeal to the High Court.

52. Decislons of discipllnary committee and the right to appeal(l) The disciplinary committee
make a decision in writing. .

shall handle a complaint and

53. Sanctlons of dlcciplinary committee
( I ) Where a teachet is found guilty ofprofessiomal misconduct

underthisAct, the Council may invoke anyofthe following sanctions__

(a) refusal to issue or renew a licence;

O) revoke or suspeird a licence;

(c) cancel a certificate ofregistration;

(d) cause the removal ofthe teacher from the register; or
28
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(e) impose a fine on thc teacher, not exceeding two hundred

and fifty currencY Points.

@ The Council may, whete it deems it necessary, direct

a teacher to undergo continuous professional development until the

teacher attains a lwel ofprofessionalism satisfactory to the Council.

(3) Disciplinary proceedings under this Act shall not bar any

person from prroceeding with any criminal, civil or administrative
proceedings against a t€acher against whom a compliant is lodged.

P,lrt VIIF-{SI.rERAL

54. Regbter of tercherr
(1) The Council shall maintain a register oft€achets in a

form prescribed by regulations.

(2) The Council shall rt'move a teacher tom the rcgister-
(a) where the teacher has made a request in writing, that his

or her narne be removed from the register;

O) where the teacher is formd gurlty of p'ofessional

misconduct and the Council deems it necessarS/ to remove

his or her name from thc registEr;

(c) where the teacher is convicted ofa capital offence; or

(d) where the teacher dies and the Council has obtained proof
of death.

55. . Rectoration of name on reglrtcr of teecherc
(l) A teacher whose name has been rernoved from the register

under section 5a Q) @) may, where he or she has justifiable reasons,

apply to the Cormcil to restore his or hqn nanre on the register.

@ The Council may consider the application to restore the

name ofthe teachet on the registor where the Council finds the reasons

under subsection (l) sufficient to allow the re'storatiou ofa name.
29



(2) A person, who wishes to make a change or correction in
any of the particulars entered in the register, shall notif the registrar
of the change in writing.

BilI No. 14 National Teacherb Bill w4
56. Cor;tction of errors on regfut€r of teachers

(l) The registrar may, with the approval of the Council, from
time to time, make alterations or correct errors on thc registrr.

(3) A notification under subsection (2) shall be in a form
prescribed by regulations and shall be accompanied
of documents attesting to the intended change.

by certified copies

59. Ofrence of engaging in teachlng after
rtvocation of practising licence
(1) A person commits an offence whc-
(a) contravetres, in any way, the conditions of his or her
. certificate ofregistrdtion or practising licence;

Q) erngages in teaching after he or she has been notified of his
or her deregistration, or of the cancellatiim or rcvocation
ofhis or her certificate ofregi.stiatiom or practising licence;

30

57. Publication of regfutercd and licensed teacherc
(l) The registrar shall, not later than the 3l{ day of March of

every year, cause to be published in the Gazette and in a newspaper
of wide circulation in Uganda, all teachers registered or issued with a
practising licence under this Act.

@ The publication ieferred to in subsection (l) shall be prima
facie evidence that a person whose name appears in the register is duly
registered and licensed under this Act.

58. Appeal agalnst decislons of Council
A person aggriwed by a decision of the Council under this Act may
appeal to the High Court.
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(2) Aperson who
is liable, on conviction, to
points or to

(d)

(c)

(d)
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permits any paxson to teach'or cor$inues-to employ any

ieacher in a education Institution after being notified bfthe
deregistration or revocation ofthe pra.ctising licence ofthe
teacher he or she emPloYs; or

knowrngly employs any percon as a teacher in
contravention of this Act.

commits au offence under subsection (1)

a fine not exceeding fve hundred currency

for a term not exceeding five years or liroth.

(3) Where an ofrence under this sectio.n is committed by a
body corporate, the body corporate is liable, on convictionn to a fine

not exceeding five hundred currency points,

60. Generd offences
(l) A person commits an offence.who--

(a) purporting to be a teacher, falsely uses any name or title;

O) not being registered, licensed or otherwise authorised

under this Act, holds himself or herself out as a teacher,

whether oPenlY or covertlY;

(c) willfully procures or attempts to procure himself or herself

to be registered under this Act by false or faudulelrt
representation, either verbally or in writing; or 

l

aids or abets another person to .hold himself or herself out
' 
or to procure r€gistration or ligensing under this Act using

fraudulent means.

(2) A person who commits an offence under subsction (l)
is liable, on conviction, to a fine not exceeding two hundred and fifty
currency points, or imprisonment for a tefln not exceeding two years

or both.
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(l) The Minister may, in consultation with the Council, make
re_gulations generally for the better carrying into eflect ofthe provisions
of this Act.

_ -. . @ Without Fejudice to the generality of subsection (l), the
Minister may, make regulatiois prescribing-

(a) the professional code ofconduct for teachers;

O) the manner in which continuous professional development
may be conducted;

(c) procedures for the registration and licensing ofteachers;

(d) p,ocedures for conducting disciplinary hearings and
inquiries;

(e) any form required for any matter under this Act;

(D any fees to be charged under this Act;

G) the period within which appeals or notifications may be
made; and

(h) procedures for the manageinent ofinternship programmes
for teachers.

62. Amendment of Schedules
(l) The Minister may, by Statutory InstrumeNrt with the

approval of Cabine! amend Schedule I to this Act.

(2) The Minister may, by
Schedule 2 and 3 to this Act.

statutory inshument, amend

63. Repeal of Pert V and Fourth Schedule of Act No.l3 of 2lDt
!T-t V o.f thr Fducation @re Primary, Primary and post primary) Act
2008 relating to the registation and licensing of teachers and the
Fourth Schedule are repealed.
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g. Savings
(1) At the commencement of this Act, any teacher who

is registered under the Education (Pre Primary, Prirnary and Post
Primary) Act, 2008 shall be deemed to have been registered under this
Act.

@ A person .who at the commencement of this Act, holds
a valid licence to teach, granted under the Education (Pre Primaty,
Primary and Post Primary) Act, 2008 shall continue teaching until the
lice[ce expires.

(3) Where a licence referred to in subsection (2), expires or is
cancelled or revoked any other licence to be subsequently issued shall
be in accordance with the provisions of this Act.

55.
(l) Notwithstanding section 64 (1), a teacher, who at the

commencement of this Act is registered under the Education @re
Primary, Primary and Post Primary) Act 2008 but whose qualifications
are not in compliance with the eligibility requirements under section
28, shall, within ten years from the commencement of this Ac! comply
with the requirements for eligibility under section 28 of this Act.

@ Section 28 (l) (b) shall not apply to a teacher who is
registered before the commencement of this Act.

(3) A registered teacher who, at ttre commencement of this
Act is teaching without a practising licence, shall apply to the Council
for a practising licence two years after the commencement of this Act.
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SCIIEDULE 1

CURRENCYPOINT

A currency point is equivalent to twenty thousand shillings.

w4

Seaion 3
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SCHEDULE 2

Seaion 14
MEETINGS OF THE COI]NCIL

1. Meetingc of Councll
(1) Ihe Chairpersm ofthe Council shall conve'ne every meeting oflhe

Council at such time and place as the Comcil may determine, and the Council
shall meet for the dischalge of business at least once in wery tbree mmths.

(2) Tte Chairperson may, at any time, convene a special meeting of
the couricil the within swen days, ifrequested to do so in writing by at least
five menrbers of the Cormcil.

(3) Notice of a meeting of the Council shall be given in writing to
each member, at least foirteen working days before the day ofthe meeting.

(4) The Chairperson shall proside at wery meeting of the Council
and in the abseace of the Chairperson, the vice chairperson shall preside

and in the absence ofthe chairperson and the vice chairperson, the members
present shall appoint a merrber from among themselves to preside at that
meeting.

2. Quorum, (1) The quorum for a meeting of the Council is five meinbers.

(2) All decisions at a meeting ofthe Council shall be by a majority
of the votes of the members pres€nt and voting and in case of an equality
of votes, the person preeiding at the meeting shall have a casting vote in
addition to his or her deliberative vote:

3. Minuter of meetlng
(l) The Council shall cause to be recorded and kept, minutes of all

meetings ofthe Council in a form appmved by the Council.

(2) The minutes kept under subparagra,ph (l) shall be confirmed
by the Council at the next meeting and signed by the Chairperson of that
meeting and the Sectetary to the Counci! unless a diferent p,rocedure i8

adopted by the Council. 
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4. Decfuion by clrculation of papers
(l) Subject to paragra.ph (2), the decisions of the Council may be

made by the circulation of the relevant papers among the members and the
expression oftheir views in writing, but any mernber is entitled to r€quest that
the decision be deferred until thd subject matter is considered at a meeting of
the Council.

(2) A decision made by circulation ofpapers under this paragra,ph
is not valid unless it is supported by at least more than five members.

5. Power to co-opt
(l) the Council may co-opt any p€Bon who, in the opinion of

the Council, has expert knowledge on any matter to be considered by the
Council, to attend and take part in the proceedings ofthe Council.

(2) A person co,opted under this paragaph may take part in any
discussion at the meeting of the Council on which his or her advice is
required, but shall not have a right to vote at that meeting.

6. Validity of proceedings not atfected by vrcancy
The validity of any proceedings of the Council shall not be atrected by a
vacanry in its merrbership orby any defect in the appointnent or qualification
of a mernber.

7. Dlcclosure of interest of memberE
( I ) A member ofihe Council who is in any way directly or indirectly

int€rested in a confact made or proposed to be made by the Council, or in
any other matter which falls to be consider€d by the Council, shall disclose
the nature ofhis or her interest at a meeting ofthe Council.

(2) A disclosure made under subparagraph (l) shall be recorded in
the minutes of that meeting.

(3) Amember who makes a disclosure under subparagra.ph (l) shall
not_

(a) be present during any deliberation of the Council with respect
to that matter; or

National Teacherb Bill
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(b) take part in any decision of the Council with respect to that

matter.

(4) For purposes of detetmining whether ther€ is a quorum, a
member withdrawing from a meeting or who is not taking part in a meeting

under subparagraph (3) shall be treated as being present.

8. msy rcgulrte its
Subject to this Act, the Council maY regulate its own procedure.
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SCHEDI,JLE 3

Section. 2E (t) (b), 29(1)

TEACHER INTERNSHIP PROGRAMME

1. Menegement of internship
The Ministry, through the deparhneNrt responsible for teacher education,
shall be responrible for the overall management of the intemship program
for tqachers.

2. Quellficrtion for interuhip
An internship pmgramme shall, for purposes ofthis Schedule, be undertaken
by a person with a Baohelor's degree in education.

3. Intern teacher
(1) A person undergoing intenrship under paragra.ph (l) shall be

ktrown a8 an intem teachfi.

(2) The Ministry shall be responsible for the placement and posting
of persons undertaking rhe intemship programme.

4. Intermhip to trke plece in accredited eddcetion inrdtuflon
A person sheU undertake an internship programme at an education institution
acdedit€d by the Ministry to train intem teachers.

5. Internrhlpplacement
(l) Placement for intemship shall be made once a year, following a

call for applications by the Pemanent Secretary.

(2) A penon who intends to uadertake intemshilr shall spply to ths
Ministry for placaneirt.

6. Commencement of internrhip
(l) The intprnship programme for anintem teacher shall commence

upon the posting ofthe applicant to an education instihrtion accredited by the
Ministry.

(2) The intemship prcgramme sha[ be for a pedod of twelve
months, starting from the date ofreporting at the education institution.
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7. Supervlrlon of internshlp

(l) A person underaking an int€rnship p,rogramme shall be uader
the supervision of the head teacher of the education iostitution wher€ he or
she is undqtaking the internship and the Minisey.

@ The head teachet shall allocarc a zupervisor to an intE r teach€r

for each area ofpractioe to b€ covered during the internship programme.

(3) The supervisor shall have the following roles and

responsibilities--

(a) receiving the intern teach€rs;

O) carrying out orientatiou of the inteflr teach€rs;

(c) mentoring and coaching intern teachers;

(d) providing guidance and counseling to intem teachers;

(e) assiglng rcspomsibilities and allocating duties to int€rn
teachers;

(f) assessing the perfonnance ofintem teachers on a regular basis;

G) closely supervising and providing continuous feedback to the

intem teachers;

(h) ensuring adhgrence to the professional code of conduct for
teach€rs;

(1) making reports on the performance of intem.t€achers; and

() ensuring that intem teachers get adequste hands-on practical
dkills.

& Obllgrtions ofint rn to.cher
An intem teacher shall hrve the following obligations-

(a) apply to the ministy for internship placecrent;

39

(4) A supervisor shall, at the completion of his or her area of
.supervision, make a rcport refened to under paragraph (3) (i) and submit the

rcport to the head tcaoh€t
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observing discipline at all times during intemship; and

complying with all intemship training requirements.

9, Accrcditation of schools
The Ministry shall accredit schools to conduct intemship programmes.

10. Areas ofpractice
(l) An int€rn teach€r shall be required to undertake taining in all

areas of practice during inteinship.

(2) For the avoidance of doubt, assessment of intem teachers shall
be carried out in all areas ofpractice.

(3) An intem teacher shall, dwing an internship pmgramme-

(a) be exposed to leadership, organisation and management skills
including-

(r) making a termly timetable;

(ii) organising staffmeetingis aod raking minutes;

(iii) assuming the roles ofa class teacher and teacher on duty;

(iv) holding or conducting asseinblies for leamers;

(v) participating in mobilisation of resources for the
education institution;

(vi) being a paton or leader ofa school club;

(vii) performing the functions ofdormitory teachers;

(viii) rep,esenting heads ofdepartment in school activities and
fimctions; and

(ix) organisingdepartnentalactivities;

(x) ability to positively influence others;

ima

(b)

(c)
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leam and exhibit the cuniculum intetp,retation and adaptation,

assessment and pedagogical practices including-

(r) ability to pr€par€ a scheme of work, lesson plan and

relevant instructional materials;

w4

preseirtational skills, including use of leamer cenfred

methodologies, classroom environment, class

managonrent and discipline, time managemeot, gFouping

of leamers, deep knowledge of subject matt€r, language

use and feedbackrnanagement, audibility and appeamnce;

ability to carry out assessment in the leaming process

including-

(l) assessmentas; which isthe;bilityto assess leaming
and waluation, including the intern teacher to

carrying out an analysis of learner results;

(i')

(iir)

(2)

(3)

assessment for; which is the ability of an intern

teach€r to conduct continuous a$sessrn€nt of
leamers in a class;

ass€ssment of; which is the ability of an intern

teach€r to provide summative assessm€nt 8t the

end ofterm or year; and

(4) dwelopment of assessm€nt tools,

(c) gainp,rofessionalexperienceandteacherrymbolismincluding-

(i) professional athibutes, tllat is to say, being pleasant,

. appealing, a good time manager, a good listener, dec€nt

dressing and appearance' not being drunk on duty or drunk

in the oornmunity, caL& honest kind' approachable,

collaborative, able to control krcwledge base during

teaching and leaming and use the knowledge to guide the

scienoe and ail of teachitrg; rapporteur of best teaching

practices and use the practices to itrstsuct learners and

work with adults in the school setting, disposition and

4t
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skills to approach all aspects of work in a reflective, ,

collegial and problem solving manner, view leaming to
teach as a lifelong process and disposition and skills for
working towards impmving teaching as well as schools;

(ii) persoaal atfibutes; including cleanliness, passion to
teach, positive attitude towards assigtrments, emotional

. management, natural and genuine and devoid ofpretence
and artificiality, humorous, have values and positive
attitude e.g. being opeir-minded, fair and impartial;

(d) exhibit resourcefulness and adaptability to new leaming
environment including the ability of the intcm teacher to adapt
to new places, culture, haxd to reach areas, hard to work and
hard to settle places and the ability to improvise in a resource

. constrained environment;

(e) leam communication skills including-

(r) interpersonal communication; which is the ability to
communicate with fellow intern teachers, leamers,
teachers, par€flts and other stakeholders ofthe education
institution;

(ii) public speaking; which is the ability ro delivet a speech
to a big audience;

(iii) r€port writing; which is the ability to write effectively
what other people have communicated or what has
been researched according to the generally acceptable
standards;

(iv) active listening; which is the ability to focus, understand
and respond to another person's words, feelings and
emotions and providing feedback;

(D exhibit innovation skills; including having a high sense of
imagination and creativity, proposing new ideas and continuous
improvement in teaching and leaming;

a
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o)
(i)

c)

(e)

N_gfo4r:.*bqgitt 1W
self-evaruate; including identiffing areas whene the intern
t€acher needs to change, take conslructive criticism, appreciate
his or her stengths and weaknesses and identifring key areas of
growdr;

care for leamerg and psycho.social well-being and support;

organise and partircipae iu co-circular activities;

participate in continuous leaming by attending s€trrinars,
networking and observation of other teacher's classes and
provide a report to the Supervisor;

keep records by keeping asses$n€nt records of learnets,
attendance sheets and class registers;

participate and document health, safety and envircnmental
protection practices and make necessary recomnendations to
lranagement;

participate in community involverne,nt; including participating
in community activities such as home visits, community
meetings and religious gatherings;

conduct counselling and career guidance; including, the ability
to identiff and assess leamets with psychosocial needs, build
therapeutic relationships with leamers and apply different
technics in counselling, including liste,ning, obsewation,
empathy and making reports on cases handled;

conflict management and resolution, ability to resolve matters
at classroom level and knowing when to escalate the matter
where necessary to the next lwel ofmanagernent and providing
reports to the headteacher;

padicipate in school pogrammes; including atEnding and
participating in special school wents and co-curricular activities;

education technolog5l; by embracing the current technology
used under the education sector and having the ability to lwerage
the existing and changing tecbnologies to solve problems and
advance leaming;
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(k)

0)

(m)

(n)

(o)

(p)

(q)



No. 14 Naional Teacher3 Bill

(r) identify the elernents ofa leamer on the basis of-
(i) leamer ability; including special needs;

(ir) leamer aptitude;

(iii) leaner intetest;

(rg leaner family and home background; and

(v) leamer attitudes.

(2) An intem teacher shall pass all the areas ofpractice specified in
'paragraph (1).

11. Oeth ofsecrecy
(l) A person accepted to undertake internship shall talrc the oath of

secrecy and oath ofallegiance in accodance with the Oaths Act.

(2) An intem teacher shall sign a commitmedt form ofadherence to
the professional code ofconduct.

12. Eveluefion and as3$3ment
(l) An intern teacher shall be assessed continuously by his or her

supervisor throughout the intemship period.

(2) Every intern teacher shall be assess€d using a standard
assessment form at the end of wery area covercd.

(3) The assessment of wery intern teacher shell be the collective
responsibility of all the relwant supervisors.

(4) Appraisal ofiltern teachers shall be open and transparent.

(5) In case of rmsatisfactory performance in a particular area of
practice, an intem teacher shall be required to repeat the anea ofpractice for
the same period of time in that cenhe before proceeding to another anea of
practice.

13. Certificrte
(l) The Ministry shall, upon poof of satisfactory completion ofthe

intemship programme by an intern teacher, issue a ccrtificate of completion.
M
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Cross References
Constitution of the Republic of Uganda, 1995.
Education (Pre Primary, Primary and Post Primary) Act, Act No. I 3 of
2008.
Education Service Act, Act No. 6 of 2002.
Insolvency Act, 2016 No. 14 of 2011.
Local Govemments Act, 1997 Cap.243
OathsAct Cap. 19.
Uganda Citizenship and Immigration Act, 1999, Cap. 66.
Universities and Other Tertiary Institutions Act, Act No. 7 of 2001.
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